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Attn: Mary Poppins, Director of Human Resources

Good Job Corporation

250 Pleasant Way

Syracuse, New York 13204


Re: 
Shirley Rehabed



Certificate of Relief from Disabilities

Dear Ms. Poppins:


It has come to my attention that Shirley Rehabed recently applied for employment with Good Job Corporation.  I am writing this letter to give you my strong support for Ms. Rehabed and to clarify her circumstances.


I have known Ms. Rehabed for about a year and have worked with her both as her legal counsel, and as she has participated in other programs provided by this office.  As Ms. Rhabed has advised you, she does have a criminal conviction from over five years ago.  She was placed on probation as a result of that conviction and was released from probation early because of her good conduct.  She was subsequently granted a Certificate of Relief from Disabilities by Supreme Court Justice, Treatem Fairly, on July 4, 2006.  I enclose of copy of the Certificate for your review.


Let me explain the significance of this Certificate.  A Certificate of Relief from Disabilities is issued to relieve the holder, an “eligible offender,” of all or of enumerated forfeitures, disabilities, or bars to employment automatically imposed by law by reason of the conviction of the crime or offense specified on the face of this Certificate. This Certificate is a very important factor for you to consider when reviewing Ms. Rehabed’s application for employment.  In making your decision as to whether to employ Ms. Rehabed you are required by New York Correction Law §753 to give consideration to a Certificate of Relief from Disabilities and the presumption of rehabilitation that is created by the Certificate. 


As you may be aware, it is the public policy of this state, as expressed in Correction Law §753, to encourage the licensure and employment of persons previously convicted of one or more criminal offenses.  This Certificate should assist you in complying with that public policy. 


I have spoken extensively with Ms. Rehabed about her hopes and aspirations for employment and her career.  It is my considered opinion that Ms. Rehabed would be a valued employee for Good Job Corporation and would be loyal, responsible, and professional.


I strongly urge you to provide Ms. Rehabed with the opportunity to demonstrate her value to Good Job Corporation.

Very truly yours,

Johnny Justice


